
Support for Workers

Federal and provincial support is available to help workers a�ected by COVID-19.
1. Saskatchewan Support

2. Federal Support

3. Other Resources

1. Saskatchewan Support

Job Protected Leave

Amendments to The Saskatchewan Employment Act will ensure:

Employees can access unpaid public health emergency leave;
Removal of the requirement of 13 consecutive weeks of employment with an employer prior to accessing
sick leave; and
Removal of the provision requiring a doctor's note or certificate

Self-Isolation Support Program

The Self-Isolation Support Program is targeted at Saskatchewan workers forced to self- isolate in order to curb
the spread of COVID-19, and who are not covered by recent federally announced employment insurance
programs and other supports. Administered by the Ministry of Finance, the program will provide $450 per week,
for a maximum of two weeks or $900.

To be eligible, residents of Saskatchewan must meet these criteria:

They have contracted COVID-19 or are showing symptoms;or
They have been in contact with an individual infected with COVID-19; or

https://publications.saskatchewan.ca/api/v1/products/104479/formats/116333/download
https://www.saskatchewan.ca/government/health-care-administration-and-provider-resources/treatment-procedures-and-guidelines/emerging-public-health-issues/2019-novel-coronavirus/covid-19-information-for-businesses-and-workers/support-for-workers/self-isolation-support-program
https://www.saskatchewan.ca/


They have recently returned from international travel and have been required to self-isolate;

AND
They are not eligible for compensation including sick leave, vacation leave from their employer;
They do not have private insurance covering such disruptions;
They are not covered by other programs such as federal employment insurance that has been updated

Student Loan Repayment Moratorium

E�ective immediately, a six-month student loan repayment moratorium has been put in place, mirroring a
similar federal provision. This provides individuals with student loans immediate relief, and comes at a $4
million cost to the provincial government.

Labour Market Services

Saskatchewan Labour Market Services o�er career, employment and training information and services to
Saskatchewan residents. These services continue to be available from anywhere in the province, by calling or
emailing your nearest Labour Market Services o�ice.

Immigration Services

If you have applied through the Saskatchewan Immigrant Nominee Program (SINP) and have questions about
your application or status or require other assistance, please contact (306) 798 7467 or immigration@gov.sk.ca.

2. Federal Support

The Government of Canada has announced a number of measures to help Canadians facing hardship as a result
of the COVID-19 outbreak.

Employment Insurance

Employment Insurance provides benefits to individuals who lose their jobs to no fault of their own and are
unable to find a job, despite being able to work.

https://www.saskatchewan.ca/residents/jobs-working-and-training/find-the-labour-market-services-office-near-you
https://www.saskatchewan.ca/residents/moving-to-saskatchewan/immigrating-to-saskatchewan/saskatchewan-immigrant-nominee-program
mailto:immigration@gov.sk.ca
https://www.canada.ca/en/department-finance/economic-response-plan.html#individual
https://www.canada.ca/en/services/benefits/ei/ei-regular-benefit.html


Apply for Employment Insurance

Employment Insurance Sickness Benefits

The Government of Canada announced new Employment Insurance benefits for those who are sick or
quarantined as a result of COVID-19. The waiting period to receive these benefits has been waived and people
claiming as a result of COVID-19 do not have to provide a medical certificate.

Apply for EI Sickness Benefits

Work Sharing

Work sharing agreements have been extended to a total of 76 weeks and the mandatory waiting period has
been waived.

Canada Emergency Response Benefit (CERB)

Canada Emergency Response Benefit (CERB) of $2,000 per month for up to four months for workers who lose
their income as a result of the COVID-19 pandemic. The CERB will apply to wage earners as well as contract
workers, self-employed individuals and workers who are still employed, but are not receiving income because
of disruptions to their work due to COVID-19. The Canada Emergency Response Benefit will be accessible
through a secure web portal starting in early April. Applicants will also be able to apply via an automated
telephone line or via a toll-free number.

Enhanced Child Care Benefit

A proposed increase to the maximum annual Child Care Benefit (CCB) payment amounts, only for the 2019-20
benefit year, by $300 per child.

Goods and Services Tax Credit

A proposed one-time special payment for low-and modest-income families, who may require additional help
with their finances, through the Goods and Services Tax Credit (GSTC). This will double the maximum annual
GSTC payment amounts for the 2019-20 benefit year. Single individuals will receive close to $400, and almost
$600 for couples benefiting from this measure.

Immigration and Temporary Residents

https://www.canada.ca/en/services/benefits/ei/ei-regular-benefit/apply.html
https://www.canada.ca/en/services/benefits/ei/ei-sickness.html
https://www.canada.ca/en/services/benefits/ei/ei-sickness/apply.html
https://www.canada.ca/en/employment-social-development/services/work-sharing/temporary-measures-forestry-sector.html
https://www.canada.ca/en/department-finance/news/2020/03/introduces-canada-emergency-response-benefit-to-help-workers-and-businesses.html


Immigration, Refugees and Citizenship Canada has announced new measures to help temporary and
permanent residents and applicants a�ected by COVID-19.

Student Loans

To support student and apprentice loan borrowers during the COVID-19 pandemic, the Government of Canada
announced that repayment of Canada Student Loans and Canada Apprentice Loans will be paused until
September 30, 2020 with no interest accrual.

3. Other Resources

Questions and Answers COVID‐19 Leaves in the Workplace
211 Saskatchewan is a free, confidential information and referral system for thousands of community services
available across Saskatchewan.
WorkSafe Saskatchewan – What workers should do
Staying Safe at Work
WCB – Information for workers on COVID-19
Ergonomic Safety at Home
WorkSafe Saskatchewan – Managing your mental health through COVID-19
Tips for Individuals and Teams Working Remotely

https://www.canada.ca/en/immigration-refugees-citizenship/services/coronavirus-special-measures.html
https://www.canada.ca/en/employment-social-development/corporate/notices/coronavirus.html
https://www.saskatchewan.ca/-/media/files/coronavirus/public-health-measures/workplaces/qa-covid-19-leave-and-ohs-march-21-2020.pdf
https://sk.211.ca/
http://www.worksafesask.ca/covid-19/what-workers-should-do/
http://www.worksafesask.ca/covid-19/staying-safe-at-work/
http://www.wcbsask.com/workers/information-for-workers-on-covid-19/
http://www.worksafesask.ca/covid-19/ergonomic-safety-at-home/
http://www.worksafesask.ca/managing-your-mental-health-through-covid-19-tools-to-help-you-cope/
http://www.worksafesask.ca/covid-19/tips-for-individuals-and-teams-working-remotely/

